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One of the biggest concerns of the organizations around the world is that they should be getting the
maximum return on the investment that they make on their resources whether human, financial, or
otherwise. It is really important for these organizations that they keep the flow of their methodologies
intact as just one hiccup can result in losses that could be huge and in some cases as has been
seen in the past- devastating. Before delving deeper into the context it is really important to
understand that the bigger the organization is the more reliant it is on the team work, no matter in
which domain the team is operating. But the financial crisis that the world has been witnessing for a
period that is far much longer than expected is preventing these organizations from maintaining their
current positions. And as far as the further progress and the profits that is the mainstay or the
agenda of the big organizations is still a far off dream for them. And the only culprit in the entire
rigmarole is the financial system that is completely in control of all the financial transactions that
take place across the globe. And the reason behind the failure of this system to deliver has been
understood by Roger Hamilton, who has spent his entire life in studying the concepts of wealth
creation as well as the way in which the financial world operates.

One of the biggest things that Roger Hamilton discovered as far as the concept of money
management, wealth creation, and other related things are concerned is that these concepts are
really devoid of the very basic ingredient called nature that if allowed to percolate into the system
would only do miracles for the system as well as the people who are directly or indirectly attached to
the system. And the discovery that Roger has made is really important as it is nothing less than a
revolution in the world of finance. One of the theories propagated by Roger for the bigger
organizations is that of talent-dynamics that is completely committed to the development of the
potential of each individual of the team. And once each of the individual has become aware of the
potential that he should be exploiting, the output of the team would increase manifold. And the
increased output would only benefit the big organizations that completely rely on the team work.

The theory of talent dynamics has been well received by the organizations across the globe. And
the benefits that these organizations have accrued from the theory are only going to further increase
the popularity of the theory. And the man behind the theory that is Roger Hamilton would definitely
feel proud about it all.
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